EVALUATION

TO EVALUATE IS TO DETERMINE THE EXTENT TO WHICH

SET OBJECTIVES HAVE BEEN ACHIEVED.

PURPOSE

WHAT TO EVALUATE?

HOW TO EVALUATE?

WHAT TO EVALUATE?

NEEDS OF THE PARTICIPANTS?

( SET YOUR OBJECTIVES )





( ACCORDING TO THE NEED )

HELP TO CARRYOUT JOBS :

ARE THE PARTICIPANTS BENEFITED?

( STANDARD OF THE PARTICIPANTS)

WHETHER TRG. PROGRAMMES WELL PREPARED BY TRAINERS?





( PREPARATION )

CONTENT OF THE TRAINING FULFILLED IN THE SESSION?





( CONTENTS )

WHETHER THE METHODS ARE APPROPRIATE?





( METHODS )

WHETHER THE RESOURCES AVAILABLE?





( MATERIAL )

WHETHER HAS IT BEEN A SOURCE OF TENSION, CONFLICT?

PHYSICAL ARRANGEMENT?

WHEN TO EVALUATE

· PRE COURSE

· MID COURSE

· POST COURSE / AFTER THE COURSE

· AT THE END OF A SESSION / ACTIVITY

· AT THE END OF THE DAY

HOW TO EVALUATE

· ESTABLISH THE FACTS

· UNDERSTAND THEIR SIGNIFICANCE

· COMPARE WITH THE OBJECTIVES

· MAKE NECESSARY CHANGES

